


Sustainability – Embedded  
in everything we do

At KPIT, we think and act today for a better, responsible tomorrow – 
for ourselves, for our clients and for the world around us. 

The global automotive industry is at the cusp of a tech-led transformation wave. 
Today, an average car is 90% hardware and 10% software, but that is changing rapidly. 
According to industry reports, in the future, hardware’s share will reduce to 40% 
and the remaining will be divided between software (40%) and content (20%). To 
sustain in this disruptive scenario, automotive majors are rapidly adapting software 
and technology to their products. Moreover, there is rising pressure on them to make 
sustainability a part of their functioning. 

At KPIT, we are passionate about offering software solutions to aid the industry’s 
transformation and help global automotive majors adapt to it. We accelerate their 
implementation of next-generation technologies for an autonomous, clean, smart and 
connected future of mobility. Sustainability is, thus, embedded in everything we do.

 ▶ It is embedded in the solutions we offer. Autonomous driving and Advanced Driver 
Assistance System (ADAS), electric powertrain, electric vehicle (EV) battery pack 
design – all aim at improving efficiency and longevity, reducing greenhouse gas 
(GHG) emissions and enhancing driver and passenger safety.  
Through our work on green hydrogen generation, sodium-ion batteries, hydrogen 
fuel cells and more efficient powertrains, we are strengthening the efforts towards 
green transportation.

 ▶ It is embedded in our business operations. We do not consume non-renewable 
sources of energy or generate process waste or emissions, compared to a 
conventional manufacturing company. Our technically advanced campus in Pune 
is designed to allow more light and use less energy. Shifting from a conventional 
desktop technology to Virtual Desktop Interface (VDI), solar-powered parking at 
the campus and tree plantation are some of the initiatives we undertake toward 
sustainable operations and minimal impact on the environment

 ▶ It is embedded in the way we engage with the communities and employees 
across all regions of our presence. We undertake several initiatives to empower 
communities and conserve the environment, supported by our employees and their 
family members. Through regular training, upskilling and learning and development 
activities, we promote personal responsibility among our people and create an 
environment conducive to their growth.
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Towards Cleaner Mobility
With the transformation that the world is undergoing, owing to 
rising environmental consciousness and the pandemic-induced 
new normal, it is evident that cleaner mobility is the way to go for 
sustainable development. Transition to electric vehicles has the 
potential to cut reliance on oil and offer zero-emission mobility 
for a cleaner environment.

And this is what we, at KPIT, endeavour to achieve.

We are passionate about propelling the automotive industry 
towards a cleaner future. Through our solutions in the areas 
of autonomous driving software, connectivity technologies and 
predictive diagnostics, we are helping OEMs and Tier 1 players 
create safer and more efficient vehicles. 

Leveraging our experience as a technology provider, we are helping 
our customers leapfrog towards cleaner mobility to ensure a 
sustainable future for all.





Key sustainability indicators

Won the first prize for Workplace Excellence 
under the ‘Sustainability’ category at the 6th 
edition of Workplace Excellence Awards by 

INFRHA, Pune Chapter

19.42 lakh 
kWh
Electricity consumed in 
FY 2022 compared to 
22.05 lakh Kwh in  
FY 2020

13,181 
students
Participated in the 
Chhote Scientists 
initiative

Over 63 
students
Participants in vSolve 
2022

₹ 50 lakh
Contributed to the Pune 
Platform for COVID-19 
Response (PPCR)

600 Virtual 
Desktop 
Interfaces 
(VDIs)
Installed to reduce 
energy consumption

Inaugurated  
a drinking 
water well
For the villagers of 
Vatunde-Nigadimal in 
Dhangar Vasti

49,500 
saplings
Planted in an area of 252 
acres, with an overall 
survival rate of 80%

Environment

Communities

47%
Of overall energy 
consumption generated 
from solar energy
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1,000+ 
freshers
Trained under GENESIS, 
our flagship graduate 
engineering training 
programme in 2021

8,000+ students
Registered for KPIT Nova

130+ 
employees
Have earned their 
master’s degree so 
far through our Higher 
Education Initiative (HEI)

220+  
teams
Participated in the 
5th annual Indiana 
VEX Robotics State 
Championship

1,300+ ideas
Received for the 8th edition of KPIT Sparkle

Strong Enterprise Risk 
Management (ERM) policy

Robust Vigil Mechanism 
and Whistle-blower Policy 

Launched 
Training on 
demand (ToD)
To provide an opportunity 
for business leaders to 
raise a request for relevant 
training for themselves or 
their team members

People

Innovation

Corporate governance

Sustainability Report 2021-22
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Message from the Chairman of the Board
S. B. (RAVI) PANDIT

Dear Stakeholders,
It is my pleasure to share with all of you the third edition of 
KPIT’s Annual Sustainability Report.

The automotive and mobility industry is experiencing a 
once-in-a-century kind of transformation. Climate change, 
supply chain dynamics in the post-pandemic world, and 
increased awareness about sustainable development are 
driving these transformations. I believe our industry is 
at the cusp of a major change. The way we respond to 
these challenges now will shape our future in profound 
ways. Since time immemorial, the progress of mankind 
in some ways is measured by the progress of mobility. 
Over the years the mobility industry has made important 
incremental changes and steps toward cleaner, efficient, 
and safer vehicles, however the future demands a more radical 
shift – a pole vaulting to a cleaner world.

At KPIT we are committed to this future, a better tomorrow. It is 
embedded in our vision - ‘Reimagining mobility with you for the 
creation of a cleaner, smarter, and safer world’.

Sustainability is core to the work we do and the 
way we operate. As the industry transforms for 
the better, we remain focused on embedding 
sustainability and corporate responsibility 
priorities within our business strategy.

The United Nations Sustainable Development 
Goals (UN SDGs) call upon businesses, 
governments, and societies to build a more 
sustainable world by 2030. At KPIT, we 
acknowledge the importance of each of these 
17 Goals and have identified certain goals of 
focus in which we are committed to  
achieving outcomes.

In each of these focus areas, we have 
undertaken several initiatives and mapped our 
progress against the relevant SDGs.

The report details some of the initiatives toward 
fulfilling our priorities to make the world a  
better place.
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Environment
We work with our clients in areas of electrification, 
autonomous driving, connected vehicles, software 
standardisation, and vehicle engineering and design. 
Almost 40% of our revenues are from programs and 
software for next-generation electric vehicles and from 
increasing the efficiencies of conventional drivetrains. This 
truly contributes to environmental sustainability. We are 
investing in newer technologies for a cleaner tomorrow 
in the areas of Fuel Cells, Hydrogen generation (from 
renewable sources like Bio-mass), sodium-ion batteries, 
and others.

We believe that change is possible when people are made 
aware of the challenges the environment is facing and 
how they can play their part in mitigating them. We, thus, 
organised several talks and workshops for our people 
on topics such as upcycling and home composting, 
terrace gardening, the impact of COVID-19 on wildlife and 
taking responsibility for a clean city. Some of them were 
conducted by our alumni.

Our campus in Pune – KPIT Green Campus – is a symbol 
of our commitment to energy efficiency and sustainable 
development. The facility enables optimum energy utilisation 
to provide water efficiency and low lifecycle maintenance 
and operating cost. Its design is such that it avoids heat 
penetration into the workspace while ensuring maximum 
daylight enters the building, thereby reducing the load on 
lighting and air conditioning. We installed a solar power 
generation unit over the parking space in the Pune campus, 
which helps us meet over 75% of our energy requirements 
during the daytime. I am happy to share that we won the 
1st Prize for Workplace Excellence under the category of 
“Sustainability” at iNFHRA’s Pune Chapter 6th Edition.

In the last year, we collaborated with organisations like 
Wildlife Research & Conservation Society (WRCS), 14 Trees 
Foundation (14TF) and Ecological Society, Pune for building 
sustainable, carbon-footprint-neutral ecosystems through 
reforestation. Over the past few years, we have planted over 
49,500 plants with an over 80% success rate. I am proud 
to see our employees and their families volunteer their 
time and efforts in some of the initiatives, emphasising our 
commitment to environmental conservation.

We partnered with the Jeevitnadi-Living River Foundation 
and participated in the Mula river cleaning in Aundh, Pune. 

This was our first on-ground volunteering activity after a 
2-year gap owing to the pandemic.

As a socially responsible technology company, KPIT does 
not consume any non-renewable energy sources or 
generate process waste or emissions. While we do utilise 
resources such as energy and water, we have set up robust 
systems and processes to identify, quantify and reduce our 
impact on the environment.

People & Communities
The UN SDGs have highlighted the importance of quality 
education, decent work and economic value for all. To 
support these goals, we do our most to upskill our people 
and ensure their physical and mental well-being. We 
believe that to reimagine mobility, we must continuously 
reimagine and improve how we engage with our people. 
During the year, we undertook several initiatives to 
boost employee morale and make KPIT a great place to 
work for them. This year, we rebranded our Program for 
Academic Collaboration and Engagement (PACE) as KPIT 
NOVA Program and partnered with over 25 universities for 
vocational training and skill-building for creating industry-
ready engineers. Our online education platform, KPIT-
EduOnline, continued to serve as a source for learning 
automotive technologies for the students and faculty. We 
also curated programmes to upskill engineering graduates 
and project managers.

KPIT has a strong social commitment to every community 
that we operate in. We fulfil this commitment both by 
employee participation and by a financial contribution. 
Our conviction is that we can build a truly sustainable 
society by teaching scientific and environmentally friendly 
approaches to students across the educational chain.

We continued to teach science-based approaches to 
solving the world’s problems through our initiatives such 
as Chhote Scientists, KPIT Sparkle and KPIT Shodh. 
Through easy-to-make and fun-to-learn scientific toys, we 
taught 27,431 children in 430 schools across Maharashtra, 
Jharkhand, Karnataka, Assam and Nagaland, during the 
year. We intend to take this number to 100,000 students 
over the next 3 years. We believe that through this 
initiative, we can build a society that thinks rationally 
and sensitively about the world around us. This year, 
the 8th edition of KPIT Sparkle, one of India’s biggest 
innovation platforms for Engineering, Science, and Design 

Sustainability Report 2021-22
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received more than 1,300 ideas from over 15,000 students 
across more than 800 colleges in India. We have helped 
incubate many start-ups that are focused on greener and 
safer energy and transportation. Further, the KPIT Shodh 
Awards – to recognise and celebrate, high-quality and 
original research work displayed in PhD theses – attracted 
participation from 55 outstanding young PhD researchers. 
The researchers submitted 30 theses for the ‘Best 
Thesis Award’ in the categories of Energy Storage, Energy 
Generation, Fuel Cell and ADAS for Automotive Applications.

This year, we relaunched our CSR initiatives in a new avatar 
in KPIT, USA. KPITians volunteered in the fifth annual 
Indiana VEX Robotics State Championship organised by 
TechPoint Foundation for Youth (TPF4Y), USA. Over 220 
teams from elementary, middle and high schools across 
the state participated in the event.

We partnered with Swami Vivekananda Youth Movement 
(SVYM) to provide training on ‘General Duty Assistant-
Healthcare’ to the residents of H.D. Kote, Nanjangud taluk 
in Mysuru, Karnataka. We also partnered with ConnectFor, a 
Mumbai-based NGO, to help the youth from underprivileged 
rural communities become job-ready by conducting mock 
interviews for them. Mr. Anup Sable, Chief Technology 
Officer and Board Member inaugurated a well in the village 
of Vatunde-Nigadimal in Dhangar Vasti, about 60 km from 
Pune. The villagers no longer have to depend on water 
tankers or walk long distances to fetch water.

Over the year, through a number of projects to enable 
teaching and livelihood training, we were able to reach 
more than 89,000 beneficiaries. I am very pleased to share 
that over 2,400 colleagues participated in these initiatives.

Corporate governance
Our business is fuelled by the integrity, expertise, passion 
and experience of our Board of Directors, Board of 
Advisors, and employees. A robust corporate governance 
framework allows our Board members to ensure business 
success and environmental and community stewardship.

Our Board of Directors, supported by our Board of Advisors, 
maintains extensive oversight of the key risks and devises 
mitigation measures to safeguard the business. The 
Enterprise Risk Management (ERM) policy assists them 
in this endeavour by adopting a systematic approach for 
effective risk management at all levels of the organisation. 
The Board is further supported by five Board Committees 
that help the leadership team discharge their functions 
effectively. Additionally, we have set up a range of policies 
to ensure that we abide by the highest ethical standards. 
KPIT has been awarded for Corporate Governance by the 
Institute of Company Secretaries.

By maintaining industry-leading standards of corporate 
governance, we are realising our ambition of being a 
trusted partner for our clients, shareholders, investors, 
employees and society at large.
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Towards a more sustainable future
The world is already feeling the effects of climate change 
through droughts, untimely cyclones, prolonged heat waves 
and changing weather patterns. Considering the business we 
are in, our role to combat these challenges is of paramount 
importance. We are taking significant steps towards a 
sustainable future and are aligned with the government’s 
vision of achieving net-zero carbon emissions by 2070.

While the progress we have achieved to date is important, 
our collective work is far from over. We must continue to 
take strong, judicious actions to deliver sustainable value 
to employees, investors, customers, the environment and 
society and ensure long-term growth and profitability for 
the business.

Through all the changes brought on by the pandemic, 
evolving consumer behaviour and the continued 
conversations on a clean, green world, I am proud of how 
our teams are discovering new ways of building a better 
KPIT, while also building a better world. We look forward to 
the journey ahead and will continue to work tirelessly with 
all of you to create a future of sustainable mobility together.

Sincerely yours,

S. B. (Ravi) Pandit

Sustainability Report 2021-22
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Our sustainability strategy

Environment
At KPIT, we prioritise the planet and strive to make it a 
better place to live in.

 ▶ We organised several workshops and talks on topics 
such as home composting, terrace gardening and 
upcycling to sensitise our people towards  
environmental conservation.

 ▶ We partnered with an NGO to construct a well in 
Dhangar Vasti, which provided the villagers easy access 
to clean drinking water.

 ▶ Despite restrictions owing to the pandemic, we 
continued our afforestation activities by planting 
saplings with the help of villagers and an NGO.

Read more about our initiatives toward conserving the 
environment on page 12

People
Our people are our strength and we leave no stone 
unturned in motivating them, ensuring their well-being and 
creating an environment conducive to their growth.

 ▶ We have set up a healthcare centre on our premises to 
provide medical consultation to all our employees.

 ▶ Through initiatives such as KPIT Nova and Genesis, we 
upskill our people and help build their competencies in 
core programming areas.

 ▶ We partnered with various hospitals to inoculate our 
people and their families against COVID-19.

Read more about how we support our employees  
on page 18

Communities
We aspire to ensure the development of the communities 
we operate in by empowering them with meaningful 
trainings and opportunities.

 ▶ Our people voluntarily conducted online classes for the 
underprivileged children of a foster home in Bengaluru.

 ▶ We partnered with an NGO to support rural women who 
had lost their jobs due to the pandemic.

 ▶ We launched a skill-based volunteering and life skills 
workshop for college students from rural Tamil Nadu.

Read more about our initiatives toward community 
empowerment and development on page 26

Corporate governance
We employ a variety of policies and processes to uphold 
the highest ethical standards and promote transparency.

 ▶ Our Board of Directors comprises members who possess 
rich experience and expertise in various industries.

 ▶ We have established seven key behavioural attributes 
that our employees demonstrate at work every day.

 ▶ We do not employ any child labour, promote equal 
employment and have a policy against fraud and 
harassment of any form.

Read more about how we ensure an ethical and fair 
business on page 36

We come to work every day to establish a world of ‘smarter, cleaner mobility’ through our 
advanced software solutions and services. 

We believe that to be successful, we must anticipate and respond to the changes shaping 
the automotive industry and people’s lives. We are on a journey of leading the change toward 
sustainability, while consistently performing better as a business.

The initiatives described in this report reflect our commitment toward a better world.
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KPIT Societal 
Development 
Commitment

KPIT is a Socially Responsibile Corporate Citizen 
in every country it operates in

Environment
Making this world a better 
place to live in

• Water Conservation

• Forest Conservation

Education
Transforming lives of people through 

science & technology education

• KPIT SPARKLE (Engg. Innovation)

• SHODH (PhD researchers)

• Chhote Scientists (school children)

Energy
Developing innovative solutions 
for efficient energy consumption 
and renewable supply

• Alternate Energy

• Renewable Energy

Engagement
Utilising employee strength 

to make a difference

• Dedicated Time

• Volunteer Development

• COVID Warriors

Sustainability Report 2021-22
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Conserving the 
Environment
Our natural resources are fast depleting owing 
to growing demand and changing consumption 
patterns. Various construction activities are also 
having a lasting impact on the environment.

Due to the nature of our business, we utilise 
resources such as energy, water and other 
secondary resources. While we do acknowledge 
its impact on the environment, we have robust 
processes and systems in place to identify, quantify 
and reduce such impact on the environment. 
Through prudent planning and collaboration 
with not-for-profits, we are undertaking an array 
of initiatives to minimise our impact on the 
environment and reduce our carbon footprint.

SDGs contributed to



Initiatives Taken
1. KPIT Green Campus
KPIT’s Campus in Pune aims at creating an environment 
that fosters creativity through collaboration. The campus in 
Hinjawadi, Pune, is spread across a sprawling 93,061 sq.m 
that comprises three blocks (Phase-I) with a combined 
seating capacity of 2,000+ employees with access to an 
open landscape. The campus design is not only an insignia 
of KPIT’s commitment to energy efficiency and sustainable 
development, but also embodies the spirit of corporate 
values – going beyond boundaries, sharing knowledge  
and teamwork. 

The facility enables optimum energy utilisation to provide 
water efficiency and low maintenance and operating costs. 

We have sun-shading devices (louvres) on the southern 
and western facades of the building. They reduce direct 
sunlight, which in turn helps avoid heat penetration into 
the workspace. The width of the building is such that it 
maximises daylight penetration on the floor. 

This year, we planted 1,333 native trees and fruit-
bearing plants, and 2,786 shrubs on around 4 acres of 
land. The plants were studied for their visual qualities, 
seasonal changes and growth rate for grouping. Some of 
the species planted are vad, pimpal, kusum, kanchan, 
taman, beeja, kanakchamapa, shirish, dhayati, koranti and 
bamboo. The trees attract birds, butterflies and small 
animals. We also installed a drip irrigation system to 
optimise water requirements.

The hilly part of the site, which has eroded over a period 
of time, was restored by building loose stone bunds (talli 
system). We also planted local plants such as neem, 
mahua, pangara, palash, kanchan, bahawa, jamun, mango 
and karonda. 

Sustainability Report 2021-22
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2. Power conservation
Today, the conservation of electrical energy is extremely 
important. Scarcity of power results in load shedding in 
almost all states of India. In fact, India is the world’s third-
largest carbon emission country, primarily because more 
than 60% of power is generated using coal. 

Compared to the previous year, a greater number of 
employees resumed working from the office this year, 
which has contributed to a marginal increase in  
power consumption. 

At KPIT, power is consumed mainly for computers and 
servers, air conditioners and utility requirements.

2.1. Solar power generation

An open car parking lot was designed on the KPIT campus 
of more than 8,000 sq. m, which led to concerns about 
vehicles getting heated in summers. We thus decided to set 
up a solar-powered plant-cum-parking lot that will help 
cover cars and generate green energy. The parking lot is 
designed to cover 240 four-wheelers and 350 two-wheelers. 

The total capacity of the plant is 661.65 kWp, which is 
intended to produce 960,000 units of power annually.  
The plant fulfils 75% of the daytime energy requirements 
and 47% of overall consumption is generated through  
solar energy.

2.2. Initiatives undertaken to reduce the power 
consumed by desktops

Due to our large and growing workforce, we use a 
significant number of desktops. However, they come with 
their own set of challenges:

 ▶ Power consumption increases in equal proportion to the 
number of employees. Therefore, there is a constant 
need to control this with energy-efficient solutions.

 ▶ Standalone computers with existing technologies are 
user-specific and prevent optimum space utilisation and 
easy transferability.

 ▶ Due to advancements in technology, computers need to 
be replaced every five years to be energy efficient. 

 ▶ Disposing of computers every five years results in an 
increase in e-waste. 

 ▶ As a growing organisation, we constantly require 
efficient and scalable IT infrastructure.

To address these challenges, we have undertaken  
several initiatives. 

0

6

12

18

24

30

22.05

FY19-20 FY20-21 FY21-22

16.27

19.42

kW
h 

U
ni

ts
 C

on
su

m
pt

io
n 

in
 L

ac
s

kWh Units Consumption Per Year in lakh

Reduction of

800 tCO2e/year
Through the plant

Electrical Consumption

Energy Usage

Power source and usage

25%

DG Generation 
1%

Solar Generation 
14%

MSEDCL 
85%

AC

UPS

Others

43%

32%

14

KPIT Technologies Limited



2.2.1. Business Continuity Plan (BCP)

Given the unprecedented nature of COVID-19, we are 
vigilant and working towards anticipating and planning 
for various scenarios. The BCP team keeps tracks and 
assesses incidents and works with client teams to build 
and execute specific plans.

BCP’s objectives

 ▶ Implementing a set of measures for avoiding  
possible failures

 ▶ Prioritising key services and providing alternate  
service delivery

 ▶ Educating users about their responsibility before, during 
and after business interruptions

 ▶ Providing an orderly and efficient transition from normal 
to emergency condition and back to normal, maintaining 
consistency in action

 ▶ Undertaking uniform security checks, and setting up 
controls and policies for employees working from home 
or office

To smoothly transition to working from home, the BCP 
team enabled a secure work-from-home environment. We 
leveraged our technologies, processes, people and multiple 
security tools and controls to safeguard against modern 
cyberattacks. We decided to provide our employees access 
to the KPIT network over Next-Generation Firewall Global 
Protect IPSec VPN, to ensure secure access.

2.2.2. Smart Campus platform

Under its Smart Campus initiative, KPIT rolled out various 
‘smart applications’ for employees, aimed at changing the 
user experience while optimising energy consumption. We 
deployed the ’Smart Campus’ platform and integrated 14 
different systems and sensor-driven devices that operate 
within their own silos and use legacy (often proprietary) 
protocols. The siloed approach does not require common 
monitoring and controlling. 

We can now identify the amount of energy consumed 
across floors and buildings by each system. Automation 
in various pumps and fan system gives more operational 
efficiency to the operations team and a reduction in human 
errors along with a reduction in electrical usage. 

2.2.3. Virtual Desktop Environment

We shifted from conventional desktop technology to Virtual 
Desktop Interface (VDI) to deliver on-demand services for 
users, increase IT efficiency, simplify management and 
ensure software compliance. We deployed 600 VDIs for 
business users.

2.3. Air Conditioning

The VRF technology, which facilitates local cooling and 
controls, resulted in considerable savings vis-a-vis a 
conventional central AC system. 

2.4. Lighting

Energy-efficient LED lights have been installed across  
the campus. 

3. Renewable Energy
3.1. Biohydrogen generation technology

Over the past few years, green hydrogen has gained 
importance as an alternative source of energy due to the 
growing concern about the increase in pollution and its 
adverse impact on the global climate. Generating hydrogen 
from biomass (bio-hydrogen) is an ideal way to produce 
green hydrogen.

Recognising this, KPIT has been working on the 
development of two bio-hydrogen generation technologies 
–anaerobic digestion and biomass gasification – for 
the last couple of years. Anaerobic digestion process, 
developed in collaboration with Agharkar Research 
Institute in Pune, provides at least 25% more yield than 
the conventional bio-methanation processes. For biomass 
gasification, we commissioned a pilot plant with a 
hydrogen-generation capacity of 125kg/day. Implementation 
of a bio-hydrogen ecosystem in India will significantly 
reduce our oil imports, bring down pollution levels and 
help in meeting ~30% of India’s COP commitments.

Benefits

90%
Reduction in e-waste 
generation

10%
Increase in workplace 
utilisation

60%
Reduction in energy 
consumption

375 MtCO2e
Saved annually

25%
Reduction in travels 
across the globe
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Since this is the first time anyone has come up with such 
technologies, we have filed patents for both.

3.2 Hydrogen Fuel Cell Technology

At KPIT, we have been working on Hydrogen Technology 
since 2016. This was much before the world started to look 
at Hydrogen as a significant contributor towards Energy 
Transition. The team has developed Hydrogen Fuel Cell 
technology from the ground up. For the first time in India, 
we demonstrated a sedan car as well a public transport 
bus powered by a completely indigenously built Hydrogen 
Fuel Cell Stack.

The Hydrogen Fuel Cell technology has tremendous 
potential to help decarbonize various sectors viz. 
Automotive, Maritime, Defence, Energy Storage for the grid 
etc. KPIT is working with various stakeholders from each 
of these sectors to demonstrate technical and economic 
viability of this technology. 

4. Water
Across our offices, used water is treated through a sewage 
treatment plant (STP). Our 200 cu.m capacity STP treats 
and recycles sewage water. Around 80% of water is treated 
and used for flushing and gardening purposes. Additionally, 
we undertook several other initiatives to reduce 
consumption of freshwater: 

 ▶ Installed drip irrigation system for internal gardens 

 ▶ Maintained optimum pressure within water lines to 
reduce water wastage 

 ▶ Arrested leakages in pipelines and taps

 ▶ Designed a terrace water collection system for 
efficient collection of water for rainwater harvesting 
to support groundwater 
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5. Waste Management
Due to the nature of our business, we generate limited waste, 
restricted primarily to municipal solid waste (MSW). Other 
wastes include e-waste and a small proportion of hazardous 
waste such as lead-acid batteries, electrical waste and 
waste lube oil. To reduce the environmental impact of this 
limited waste, we strive to reduce its generation and ensure 
segregation at source.

Methods of disposal 

 ▶ Biodegradable (food and garden) waste: We have 
commissioned a composting plant with a capacity up to 100 
kg. This system processes around 100 kg of biodegradable 
waste daily and generates compost, which is used in garden 
as manure. 

 ▶ MSW: Solid waste is segregated at the point of generation. 
Waste bins are placed at strategic locations, and 
recyclable waste is sent to an authorised vendor for 
recycling. We also keep a strict check on the use of paper.

 ▶ E-waste: E-waste generated at KPIT includes defunct 
computers, monitors, servers, etc. and specific electronic 
and electrical items.

 ▶ Hazardous waste: Hazardous waste is disposed through 
authorised agencies as per the guidelines of the Ministry of 
Environment and Forests (MoEF). Additionally, all the used 
printer cartridges are sent back to the manufacturer under 
‘Planet HP Take Back Program’ to ensure proper recycling.

6. Environment Month At KPIT
Staying true to our commitment towards a cleaner world, we 
at KPIT observed Environment month. We held several talks 
and workshops throughout the month, many conducted by 
our alumni, to inspire all the KPITians to take conscious steps 
towards environment protection.

 ▶ A talk on ‘Upcycling for an eco-social planet’ and a 
workshop on home composting by Amita Deshpande, an 
alumnus of KPIT
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 ▶ A workshop on terrace gardening by our KPITian, 
Shishir Sahay

5.1. Sapling plantation

In association with the Wildlife Research and Conservation 
Society (WRCS) and with the help of the villagers, we 
planted 49,500 saplings in an area of 252 acres with 
an overall survival rate of 80% in the Koyna-Chandoli 
corridor, Maharashtra. We also collaborated with 14 Trees 
Foundation (14TF) and Ecological Society, Pune to restore 
uncultivable barren land at the 14TF Vetale site, near 
Rajguru Nagar (60km from Pune) with native species such 
as mango, banyan, neem, jamun and umber.

Our employees and their families contributed towards the 
initiative. Our Chairman, S. B. (Ravi) Pandit, and his family 
also visited the site to encourage our people’s efforts.

 ▶ An insightful talk on ‘Toxin-free lifestyle’ by Shailaja 
Deshpande, the Founder-Director of Jeevitnadi-Living 
River Foundation

 ▶ A workshop by our CSR team to make beautiful Ganesha 
idols with eco-friendly materials

 ▶ A talk on ‘COVID-19 Impact on wildlife’ by Anand Shinde, 
an elephant whisperer
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Empowering 
communities
At KPIT, we believe that to run a successful business, 
we must build long-term relationships based on mutual 
trust and respect. 

Through our CSR team, we cater to the needs of the 
communities in the areas where we operate, with an aim 
to drive inclusive growth for them. We aspire to enable 
and live in a society where every individual is empowered 
and lives their life with dignity. And we believe that 
education is fundamental to achieving this vision. We, 
thus, undertake several initiatives to promote education 
among the communities.

We also undertake initiatives to help communities in 
need and our employee volunteers are passionate about 
driving these initiatives. 

SDGs contributed to



Initiatives Taken
1. Chhote Scientists
‘Chhote Scientists’ is our initiative to kindle the love for 
science among school-going children with the help of  
easy-to-make and fun-to-learn scientific toys. 

For most of the year, we continued with online teaching, 
moving to physical visits to schools only in the last quarter. 

812
Online + offline sessions

12
Total no. of themes

13,181
Total no. of students from 
Maharashtra, Jharkhand, 
Karnataka, Assam and 
Nagaland

145
Total no. of schools in 
Maharashtra, Jharkhand, 
Karnataka, Assam and 
Nagaland

8th and 9th grade
Students taught

Taught observation skills to

285 schools
Covering

14,250 students

Themes taught

8th grade 9th grade

Pressure Laws of motion

Magnetism Energy

Electricity Electricity

Heat Acid base and salts

Light Light

Sound Sound

This year, we expanded our programme to the students 
in grades 5th to 7th. As a preliminary step, we taught 
them observation skills to help them in questioning and 
understanding science concepts in a better way.

“Chhote Scientist is one of the best initiatives of 
KPIT CSR. This programme gave me an opportunity 
to become a teacher and motivate children to 
become future scientists of our nation by sowing the 
seeds of creativity since their childhood. I also took 
part in other CSR initiatives to contribute for the 
betterment of the society in a small possible way.”

Kalpesh Mahajan, Software Engineer, KPIT Pune
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2. vSolve 2022
vSolve is an annual competition to conclude the Chhote 
Scientists programme in the academic year. The Chhote 
Scientists students showcased their learnings and 
innovative solutions for the given problem statements. 
This year, the competition was organised online. 

3. Community empowerment initiatives
3.1. Education initiatives

3.1.1. Online teaching At Thayimane

For the last 11 years, KPIT has been working closely with 
Thayimane, a foster home for underprivileged children in 
Bengaluru. Students from rural parts of Karnataka and 
Northeast India study in this residential facility.

KPITians took online sessions on art and space science, 
played educational games with the students and taught 
them yoga.

3.1.2. KPIT Sparkle 2022

KPIT Sparkle is one of India’s biggest innovation platforms 
for Engineering, Science and Design students. The 
platform’s multidisciplinary outlook empowers tech 
enthusiasts to solve society’s biggest challenges in creative 
ways through path-breaking innovations. So far, KPIT 
Sparkle has nurtured and identified almost 50 patentable 
solutions, many of which have been incubated by nodal 
agencies, such as NITI Aayog and DST. From ideas like 
the customised Diesel Oxidation Catalyst and Acoustic 
Energy Harvester, to Wind Turbine and Smart Helmets, KPIT 
Sparkle has kick-started many innovations that are now 
thriving as start-ups. 

The 8th edition of KPIT Sparkle was conducted in hybrid 
mode this year.

63+ students
From

21 schools
Participated in the event

“This is my first ever experience with Thayimane 
children for an online yoga session. Spending 
time with children is always energetic. Students 
are quite excited to attend the class. Daily early 
morning sessions gives a boost to my day and is a 
great break from my day-to-day work. I would like 
to continue taking sessions. Thanks to KPIT CSR for 
making me part of such a wonderful journey!”

Sanika Doke, Sr. Test Engineer, KPIT Bengaluru

1,300+ideas
Received from

15,000 students
Across

800 colleges in 
India

24 teams
Shortlisted to present 
working prototypes of 
their solutions 
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Mrs. Lila Poonawalla, Chairperson of Lila Poonawalla 
Foundation (LPF), was the Chief Guest and Dr Abhay Jere, 
Chief Innovation Officer at the Ministry of Education (Govt. 
of India), was the Special Guest at the grand finale event.

Winners

 ▶ Team Elespa, which was a joint project between 
Sandip University, Nasik; College of Engineering, Pune 
and Jayawantrao Sawant College of Engineering, Pune 
won the Platinum award of ₹1,000,000 for designing 
an advanced automated hybrid electric vehicle with 
a performance monitoring system. It can solve the 
problem of long battery charging times, range concerns, 
lack of charging stations and high initial cost.

 ▶ Team Kissan Connect from S. G. Balekundri Institute of 
Technology, Belgaum won the Gold award of ₹500,000 
for designing a multifunctional retrofit for EV tractors, 
which can integrate all the various attachments.

 ▶ Team Electrophene from Sri Krishna College of 
Engineering and Technology, Coimbatore, won the silver 
award of ₹250,000 for designing hydrogen, fossil fuel and 
electric-based, three-fuel systems for two-wheelers.

To motivate women entrepreneurs, DANA Care Foundation 
(DCF) collaborated with KPIT Sparkle as a CSR Partner to 
recognise the Women Entrepreneur–Abhinavi Award. Two 
teams won the Abhinavi Award for their ideas:

 ▶ Team Unanimous4 from Jayawantrao Sawant College 
of Engineering, Pune won the Abhinavi1 award and a 
cash prize of ₹200,000 for designing a multipurpose 
agricultural EV that can perform agricultural tasks using 
AR/VR, ML/AI and IoT technologies. 

 ▶ Team Dravya from Pimpri Chinchwad College of 
Engineering, Pune won the Abhinavi2 award and a cash 
prize of ₹ 1,00,000 for designing a battery cooling system 
that uses dielectric fluid to reduce battery temperature 
instead of forced air cooling and indirect liquid cooling.

Incubation partners

 ▶ AIC-Pinnacle Entrepreneurship Forum

 ▶ International Institute of Information  
Technology, Hyderabad-Centre for  
Innovation and Entrepreneurship (CIE)

 ▶ Marathwada Accelerator for Growth and Incubation 
Council (MAGIC)

 ▶ Symbiosis Centre for Entrepreneurship  
and Innovation (SCEI)

 ▶ TBI@KEC

 ▶ Bhau Institute of Innovation, Entrepreneurship  
and Leadership

 ▶ iCreate 

CSR partner

KPIT Sparkle collaborated with DANA Care Foundation 
(DCF) as its CSR partner for the initiative. DCA is a CSR 
implementing agency of Dana’s Indian entities. Dana India 
is engaged in the manufacture and supply of automotive 
products and components for off-highway and commercial 
vehicles, including e-vehicles. Dana India and KPIT share 
the vision of promoting student entrepreneurship through 
experiential learning. The aim of the partnership is to 
discover student innovators across India and educate 
them on various aspects of technology entrepreneurship in 
mobility and energy. 

Knowledge partners

 ▶ Department of Science and Technology, Government 
of India

 ▶ Ministry of New and Renewable Energy

 ▶ All India Council for Technical Education

 ▶ Electronics Sector Skills Council of India (ESSCI)

 ▶ National Institute of Design, Triz Association  
of Asia, MathWorks

 ▶ Anna University 
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3.1.3. KPIT Shodh Awards 2022

The Grand Finale of KPIT Shodh Awards – 3rd Annual 
IISER Pune - KPIT Energy & Mobility PhD. Conference was 
conducted virtually. 

The contest attracted participation from 55 outstanding 
young PhD researchers from various premier institutes 
such as IITs, IISERs, NITs, and NCL and 30 thesis 
submissions for the best thesis award in the categories of 
Energy Storage, Energy Generation, Fuel Cell and ADAS for 
Automotive Applications. During the virtual conference, 11 
shortlisted finalists presented their PhD theses to a jury of 
esteemed technologists and scientists for the Best Thesis 
Award. The other participants submitted their posters for 
the Best Poster Awards.

Winners

Best Thesis Award winners

1. Ravichandran Santosh - Anna University, Chennai

2. Krishnakanth Sada- IISc Bangalore

3. Arnab Ghosh - Indian Institute of Technology Bombay

4. Zahid Bhat- Indian Institute of Science Education and 
Research Pune

Best Poster Award winners

1. Archana Choudhari - Symbiosis Institute  
of Technology, Pune

2. Shubham Ghosh - Jawaharlal Nehru Centre for 
Advanced Scientific Research

3. Mainul Akhtar - Indian Institute of Technology Kharagpur

3.2. Chiplun Flood Relief

In July 2021, heavy rains in Chiplun and Mahad towns of 
Maharashtra left people stranded, without any access to 
basic necessities.

The KPIT CSR team organised an employee donation drive 
and purchased the relief material with the support of 
Jankalyan Samiti (a Pune-based NGO). Volunteers from 
the NGO visited the flood-affected areas and distributed 
food packets, drinking water and cleaning equipment to 
those in need.

3.3. ‘Joy of Giving Week’ celebrations

Launched in 2009, #DaanUtsav is observed annually in 
India during the week of Gandhi Jayanti i.e., from 2nd to 
8th October. This year, we partnered with ConnectFor, an 
NGO in Mumbai, and organised various fun-filled activities 
for shelter home children in Mumbai.
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3.5. Annadaan Campaign 2022

As an annual ritual, we organised the Annadaan 
campaign, and received an overwhelming response and 
generous contributions from our employees. We donated 
groceries to Gram Prabodhini, a residential school in 
Pune for rural children, and Thayimane, a foster home for 
children in Bengaluru.

3.6. Blood Donation Drive

In association with Jankalyan Blood Bank, we organised 
a blood donation awareness talk and a camp in our Pune 
office. It was overwhelming to see the security teams 
participating in large numbers to donate blood. Some 
KPITians also donated blood to the blood banks in Pune 
and Bangalore.

3.7. You Inspire Us – Women Social Changemaker

KPIT has always been at the forefront of supporting 
women’s self-help groups that assist women to become 
independent. As part of Women’s Day celebrations, we 
invited women social changemakers to address our 
people. It was inspiring to listen to the journeys of Smitha 
Mave and Madhuri Nagras, who have been champions of 
community service.

3.4. Well inauguration

Mr. Anup Sable, a Board member of KPIT, inaugurated 
and handed over a drinking water well to the villagers of 
Vatunde-Nigadimal in Dhangar Vasti, about 60 km from 
Pune. The initiative was accomplished under the able 
guidance of Jnana Prabodhini, KPIT’s NGO partner. The 
villagers now have easy access to clean drinking water. 
They do not have to depend on tankers or walk long 
distances to fetch water anymore. 

“Our village is located in a very remote area without 
any electricity and transportation facilities. We used 
to struggle to get water with no rains after Diwali. 
Every year during this period, we had to shift with 
our cattle to another village for water. 

With the construction of a new well by KPIT and 
Jnana Prabodhini, this year ,nobody migrated from 
the village. On behalf of my village, I would like to 
thank KPIT and Jnana Prabodhini for all the good 
work they did to our village.”

Krishna Baban Cokare, Farmer, Vathunde village, 
Pune, Maharashtra
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3.8. Economic empowerment of women through skill 
training, Pune

During the pandemic, several women from economically 
weaker sections of society lost their means of earning. We 
partnered with Maharshi Karve Stree Shikshan Samstha 
(MKSSS), Pune to empower women from Yerwada and 
Vishrantwadi slums by providing them with skill training 
and creating employment opportunities. The training 
programme included a Patient Assistant course in which 
young women were taught how to take care of patients 
and the elderly. 

3.9. Vocational training programmes for rural and tribal 
communities, Bengaluru

With a primary goal to support the rural women who lost 
their employment due to the pandemic, we partnered with 
Swami Vivekananda Youth Movement (SVYM) to provide 
training on ‘General Duty Assistant-Healthcare’ to the 
residents of H D Kote, Nanjangud taluk of Mysuru district 
of Karnataka. 

It was a 90-day residential training programme for a 
batch of 25 students. The course laid special emphasis on 
inculcating empathetic and ethical behaviour beyond the 
patient care. 

20 students
Placed in various hospitals in Pune 23/25 candidates

Placed in in Ayushman health care center and other 
private healthcare institutions in Mysuru

“I always used to adore nursing but could not do 
anything due to financial constraints. When I got 
to know about the women empowerment program 
by SVYM supported by KPIT, I immediately enrolled 
for it. I have completed the training and currently 
assigned to the Das Home Nursing Services. Now I 
am able to support my family and my work is well 
received at the workplace.”

Supritha C, GDA Student, HD Kote Taluk,  
Mysuru, Karnataka

24

KPIT Technologies Limited



3.10. Donation of BiPAPs and oxygen concentrators

On behalf of all the donors of Pune Platform for COVID-19 
Response (PPCR) and Mahratta Chamber of Commerce, 
Industries and Agriculture, Pune (MCCIA), S. B. (Ravi) Pandit, 
our Chairman and Co-founder, and Mr. Pankaj Ballabh, 
Head of CSR, The Bajaj Group, handed over a set of BiPAPs 
and oxygen concentrators to the Divisional Commissioner 
of Pune, Shri Saurabh Rao.

3.11. Relaunch of the COVID-19 Care Centre

As the situation got critical during the second wave of 
COVID-19, we relaunched our COVID Care Centre with 
a 600-bed facility in Pune. The centre was set up in 
partnership with the Pune Municipal Corporation, Jan 
Kalyan Samiti and Sahyadri Hospital, Pune. 

This facility was set up for those patients who were 
advised home quarantine but had no space in their 
homes and for those from the weaker economic sections 
of society who couldn’t afford the expenses of tests, 
sanitisation and medicines.

The centre had many facilities like daily yoga sessions, 
hygiene care, medical care with nutritious food, and all 
these were provided free of cost. It also had a counselling 
centre with eight resident doctors and two part-time 
doctors for continuous follow-ups. Young volunteers across 
Pune offered to take care of admitted patients. 

₹50 lakh
Contributed to PPCR
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Prioritising our People
At KPIT, we believe in developing and maintaining a work 
culture to motivate employees with an environment 
conducive to growth.

We are focussed on sustaining an engaged and skilled 
workforce that is committed to delivering on stakeholder 
commitments and enabling us to ‘leapfrog towards 
cleaner mobility’. 

We, therefore, conduct several programmes that ensure 
a healthy and safe workplace, and aid continuous 
learning among our people.

SDGs contributed to



US and Canada

373

South America

72

Europe

606

India

6,793
Southeast Asia

61

Africa

15
Australia

1

94%
Full-time employees

6%
Contractors, 
subcontractors and  
part-time employees

29.61%
Women employees

KPIT has always considered its employees the most valuable asset of the organisation
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1. Occupational health and safety
We developed the EOHS (Environmental, Occupational, 
Health & Safety) Policy and Procedure to ensure the safety 
and well-being of our employees at the workplace.

1.1. Employee transport and safety

We strongly believe that the safety and security of our 
people are intrinsic to our core values. We undertook 
several safety measures to ensure that our employees 
are safe while commuting in personal or company-
provided transport:

 ▶ Annual medical check-up mandatory for all cab drivers

 ▶ Security escorts provided for female employees travelling 
between 2000 hrs to 0600 hrs and being the last one to 
be dropped or the first one to be picked up

 ▶ All cabs departing after 2000 hrs having a female 
employee are tracked and monitored continuously

 ▶ Periodic training sessions planned for all cab drivers on 
safety, first-aid, traffic discipline, etc.

 ▶ Incident reporting is done on workplacesafety@kpit.com.

 ▶ Dos and don’ts list and emergency contact helpline made 
mandatory on all the vehicles

 ▶ Yoga sessions are arranged for cab drivers to ensure they 
are stress-free while driving

 ▶ All taxis and buses are deeply sanitised

1.2. Preventive measures during COVID-19

During the pandemic, we undertook the following measures 
to safeguard our people:

 ▶ Partnered with various hospitals for providing 
Covishield vaccination to 1,900 KPITians and 1,100 
immediate family members

 ▶ General physician and counsellor made available for any 
medical consultation or counselling for KPITian or any 
family member 

 ▶ Cab shuttle service from KPIT’s Hinjawadi Phase 3 
office, Pune to KPIT’s Hinjawadi Phase 2 office, Pune in 
the evenings

 ▶ Arranged weekly COVID-19/RTPCR tests for all employees 
and third-party staff

 ▶ Made vaccination mandatory for all above 45 years

2. Employee competency development
2.1. GENESIS

Started in 2014, GENESIS is KPIT’s flagship graduate 
engineering training programme for all new joiners. A 
major part of the program is in the first three months 
of joining. The remaining modules are conducted in an 
extended manner over the succeeding nine months. The 
programme includes ~500 to 600 hours of online and 
classroom lectures, activities, milestone-submissions 
and assessments. 

We also launched NOVA Advanced, an initiative wherein 
freshers undergo the Genesis training in their eighth 
semester, followed by Business Incubation. They are 
trained on the three areas of C and Embedded C , 
Model-based Design, and CPP with OOPS.

 ▶ Formed cross-functional teams across the globe for 
safety, well-being and communication 

 ▶ Regular deep cleaning and sanitisation of office premises 

 ▶ Temperature checks and status checks on Aarogya Setu 
app mandatory at office entry points

 ▶ Spread awareness through leadership videos, myWorld 
banners and communication

1.3. Other benefits

We provide numerous benefits to our employees to build a 
productive and happy environment:

 ▶ Cashless hospitalisation benefits

 ▶ Group Personal Accident and Term Life Insurance

 ▶ In-house doctors, counsellors and dieticians

 ▶ Annual wellness calendar focused on  
preventive healthcare

 ▶ On-premise recreation facilities

 ▶ Financial reimbursement for external certifications

 ▶ Flexible working hours

1,000+ freshers
Trained in 2021

Initiatives Taken
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4. Talent acquisition
KPIT Talent Acquisition Group (TAG) is responsible for 
hiring the right talent to deliver world-class services 
to our clients across the globe. It is imperative that 
this team adapts, fine-tunes dynamically to cater to 
the demands of the industry at large. All the TAG team 
members have been extensively trained in all aspects 
including the domain, technology, people and best 
industry practices. 

This year posed a huge challenge in terms of onboarding 
due to the huge demand for resources in the market. 
Despite this, we recruited the maximum number of 
resources ever in KPIT to achieve our revenue goals for 
the year. In addition, we increased our footprint into 
newer geographies such as Brazil, France, Italy, Thailand 
and Vietnam. The iRefer program, our internal employee 
referral programme, gained focus this year. .

We continue to enhance the features of Talentojo 
tool, which will help our TAG team deliver at higher 
productivity and further increase our hiring through our 
the iRefer program.

3. Continuous education
3.1. ECoDe calendarised trainings

Our ECoDe calnderised trainings streamline the 
certification and prowess-honing skills across technology, 
project management, domains, processes, professional 
skills and leadership development for employees globally 
at various experience levels. This allows them to move on 
to the next level in their career paths and helps them get 
cross-skilled and stay relevant.

3.2. Training on Demand (ToD)

To provide an opportunity for business leaders to raise a 
request for relevant training for themselves or their team 
members and provide a seamless time-bound service, 
we launched Training on Demand (ToD). It is a platform 
through which ECoDe can capture and service business- 
or project-specific learning requirements raised by the 
business in the EduOnline portal. 

3.3. EduOnline

KPIT EduOnline is an e-learning platform that offers 
interactive online courses for employees. It allows them 
to access course content including videos, textbooks and 
problems, and to check their progress. It also offers a 
forum for discussion and a Wiki open to both employees 
and course team members to contribute to. For course 
team members, EduOnline includes an Instructor 
Dashboard, with options for employees to enroll, produce 
reports and administer a course while it runs. Employees 
can also raise ToD requests on the EduOnline portal .

2.2. Higher Education Initiative (HEI)

Our Higher Education Initiative (HEI) encourages KPIT Full 
Time Employees (FTE) to continue their education, with 
master’s and bachelor’s courses from reputed Indian and 
overseas universities. 

We offered two master’s programs, MTech in Automotive 
Electronics and MBA in Strategic Engineering Management, 
covering 150+ employees.

We launched version 2 of this programme in September 
2021, as part of which we offered MTech in Automotive 
Software Engineering. In this programme, 42 employees 
have already completed four modules and gained profound 
knowledge in various areas related to Automotive Software 
Engineering, Advanced Embedded Systems Design and 
Ground Vehicle Dynamics.

In addition to this, we are in discussion with a few more 
prominent universities across the globe to provide a wide 
range of learning opportunities to our employees.

150+ employees
Have earned their master’s degree so far
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5. Volunteer programmes
5.1. Indiana VEX Robotics State Championship, USA

This year, KPIT re-launched its CSR initiatives in a new 
structured format within KPIT, USA. The new KPIT USA 
CSR kick-started its activities through a volunteer 
program in Indiana. 

KPITians volunteered in the 5th annual Indiana VEX 
Robotics State Championship organised by TechPoint 
Foundation For Youth (TPF4Y), USA.

5.2. Mobility 5K Run, USA

KPIT USA hosted Mobility 5K Run in Columbus, Indiana 
and Novi, Michigan. KPITians and their families raised 
funds for the United Way of SE Michigan and the United 
Way of Bartholomew Co, IN. KPIT matched the donations 
made by employees and their families.

5.3. Employee Volunteer Development & Capacity 
Building (VDCB) Programme

In association with the partner NGO, Youth For Seva, 
Bengaluru , KPIT designed and launched a 10-month 
programme for the development and capacity building 
of passion-driven KPIT/NGO volunteers. Participants 
interacted with various social changemakers on topics 
such as overview of NGOs and the development sector, 
monitoring, evaluation, project reporting, fundraising 
methods, innovation in social space, etc.

220+ teams
From elementary, middle, and high schools across 
the state participated in the event 
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Leading the way  
in innovation
As a company that operates in the global software and 
technology space, it is critical for us to continue developing 
our technological capabilities and infrastructure, while 
fostering a culture of innovation.

This has been accelerated by the pandemic-induced new 
normal, where digital technology is crucial to unlock potential 
and deliver value.

To continue being successful and deliver benchmark-setting 
solutions, our Chief Technology Officer (CTO) drives R&D 
activities that enable innovation, advanced technology 
adoption and the launch of patents and new solutions.

SDGs contributed to



Initiatives Taken
1. Research projects
1.1. KPIT Integrated Test Environment (KITE) platform

KITE is an integrated test environment platform extended 
for eCockpit test automation. The platform was also 
extended for AUTOSAR and Diagnostic practices. Over 
1,500+ reusable test assets were created and multiple 
utilities were integrated for target tool migration.

1.2. Virtual platform

Virtual platform helps in implementing shift left methods 
with virtual ECU (the digital twin of real ECU) for electric 
powertrain component development and validation cycle. 
It helps accelerate product development, and reduce cost 
and time to market. The Virtual Platform has enabled 
automated simulation comprising build and test execution 
using a library of components for selected configurations. 
The environment is further enhanced to represent the 
Electric Powertrain (EPT) system comprising various 
components in a single simulated vehicle. 

1.3. Requirement analyser tool 

Requirements are considered to be the foundation of 
every project – they set a common basic understanding 
among all stakeholders. The International Council of 
System Engineers developed a common set of 43 rules 
that every requirement document should follow to avoid 
misinterpretation. It takes significant time for a system 
engineer to review and update the requirement, while 
increasing the probability of manual errors. 

The Requirement Analyser tool analyses each requirement 
document thoroughly and cross-checks their validity using 
advanced deep learning and natural language processing 
tools. It highlights different errors and ambiguities present 
in the document and allows authors to fix these errors and 
ambiguities. The tool can be easily configured as per any 
organisation’s requirements.

1.4. Software Characterisation for virtual ECU

Software characterisation for virtual ECU enables software 
developers to evaluate the performance of complex 
embedded applications. At KPIT, we have explored software 
characterisation for ARM core hardware in the QEMU 
virtualiser. Software characterisation helps in avoiding time 
compliance issue at different development stages.

2. Patents and technical publications
2.1. Patents filed and granted

To say ahead of the curve, we undertake rigorous research 
and strive to develop and patent solutions that drive the 
industry towards sustainability. 

18
Automotive (ADAS) 

17
Others (BMS, Hybrid, 
Infotainment, Autosar 
and Diagnostics)

3
Energy 

4
Patents filed in FY 2022 
(2 complete applications 
and 2 provisional 
applications)

4
Fuel cell 

4
Automotive (ADAS)

3
Autonomous vehicle

4
Patents granted in  
FY 2022
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3. KPIT Nova
KPIT Nova is a collaboration between the industry and 
academia to create a strong intellectual resource to 
create future technology. It is a two-year programme 
focused on vocational skill-building and making young 
engineers industry-ready. 

We have partnered with 25 technical institutes pan 
India to engage with students in their third year and 
help build their competencies in core programming 
areas such as C and Embedded Systems, C++ and 
Object Oriented Programming and Model Based Design 
Systems. Our learning management system, EduOnline, 
serves as the platform for hosting training content 
for these areas. Students are made to solve specific 
assignments to help them implement the knowledge 
captured through the trainings.

36 hours
Of exclusive technology 
content curated by 
experts from KPIT

8,000+
Students registered

Details of patents filed 

 ▶ System and method for determining a trajectory for a 
host device

 ▶ System and method for estimating state of health and 
remaining useful life of a battery

 ▶ Novel liquid microbial consortia for biohydrogen 
generation and process thereof

 ▶ A system and method for a self-cooling  
sodium-ion battery

Details of patents granted

 ▶ System and method for detection of free parking 
space for a vehicle – US

 ▶ Autonomous system validation – US

 ▶ Retrofit system for converting a vehicle into one of 
a hybrid electric vehicle (HEV) and electric vehicle 
(EV) – India

 ▶ Vehicle detection system and method – South Korea

2.2. Technical publications

 ▶ Multi-sensor Fusion-Based Object Detection 
Implemented on ROS

 ▶ Design of Collision Free Automated Angular Parking

 ▶ Trajectory Planning and Maneuver Control to Assist 
Lane Change

 ▶ Vehicle Dynamics Modelling: Lateral and Longitudinal

 ▶ Adaptive Lateral Motion Control with Hybrid Approach

 ▶ Architecture of an integrated Park-in and  
Park-out system
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Ensuring strong 
corporate governance
Integrity is a core value that drives the culture at KPIT. 
In everything we do, we uphold the highest standards of 
transparency, ethics and fairness to do business the right way.

Our business is run by professionals with rich expertise 
in the industry. They share a common vision of leading 
the automotive industry toward sustainability and helping 
automakers adapt to the evolving industry trends.

We have put various processes and policies in place that 
ensure good corporate governance, in turn creating a business 
environment conducive to sustainable growth.

SDGs contributed to



Initiatives Taken
1. Culture of Excellence
To achieve our business vision, mission and establish a 
culture of excellence, we have incorporated seven key 
behavioural attributes within our ecosystem:

1. Learn continuously, seek feedback periodically 
(including from younger colleagues) and provide 
feedback constructively

2. Seek clarity for each task

3. Push back when not convinced; or, own your decisions

4. Keep commitments to every deliverable in terms of 
time, quality and scope

5. Own failures without justifications and list down  
the learnings

6. Share knowledge with others ad help them improve

7. Celebrate the contribution and success of all 
stakeholders

2. Enterprise Risk Management  
(ERM) Framework
The Enterprise Risk Management (ERM) policy of KPIT is 
supervised by the Executive Board and adopts a systematic 
approach for effective risk management at all the levels of 
the organisation. ERM integrates risk management in the 
Company’s strategy, mission and business environment, 
keeping in mind sustainability and business continuity. It 
helps the Company in measuring, mitigating, monitoring, 
reporting and reviewing the risks.

3. An experienced Board and  
its committees
3.1. Board of Directors

The Company has a judicious mix of Executive, Non-
executive and Independent Directors on the Board. The 
Board members have diverse backgrounds and possess 
rich experience and expertise in various industries such 
as automotive, energy and utilities, manufacturing, 
electronics, finance and research. 

Before inducting any new member, the Board ensures that 
the new member conforms to the qualification criteria laid 
down by the Company:

 ▶ Thought leadership

 ▶ Specialised skills

 ▶ Knowledge of the business

 ▶ Knowledge of the industry in which the  
Company operates or in which the Company  
has significant interests

 ▶ Independence attributes for Independent Directors

 ▶ Ability to devote the necessary time

 ▶ Not holding membership in the Boards of competitors

Currently, our Board comprises the following  
Independent Directors: 

Mr. Ravi Pandit – Co-Founder, Chairman of the Board

 ▶ Instrumental in shaping KPIT’s vertical focus strategy 
and building a unique partnership model based on the 
tenets of innovation and sustainable development

 ▶ Successfully established and grown partnerships 
with customers, partners and industry bodies, setting 
benchmarks in corporate governance, regional 
cooperation and co-innovation

 ▶ Honoured with the J Irwin Miller Award of Excellence 
by Cummins, Rotary Excellence Award for Exemplary 
Leadership and Outstanding Performance and the 
Maharashtra Corporate Excellence (MAXELL) Awards for 
Excellence in Entrepreneurship

 ▶ In recognition of his tremendous contribution to global 
technology and mobility sectors as well as his significant 
contribution in promoting UK-India business and 
academic relationships, recently, he has been awarded 
with honorary doctorate by Coventry University, UK.

 ▶ Founder trustee of Janwani, an NGO focused on 
improvements in urban India

 ▶ Serves on the Board of Thermax Limited

Mr. Anant Talaulicar – Independent Director

 ▶ Ex-Chairman and Managing Director of the Cummins 
Group in India 

 ▶ Ex-Managing Director of Tata Cummins Private Limited, 
a 50:50 joint venture between Cummins Inc. and Tata 
Motors Limited

 ▶ Chaired the Boards of four other Cummins legal entities 
in India 

 ▶ Worked as a financial analyst, manufacturing engineer, 
project manager, product manager and strategy manager 
before taking up various general management positions
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 ▶ Ex-member of the Confederation of Indian Industries, 
Society of Indian Automobile Manufacturers and 
Automobile Components Manufacturers Association in 
the past

 ▶ Currently on the Boards of seven companies in India 

Mr. B. V. R. Subbu – Independent Director

 ▶ An automotive industry expert and a widely 
acknowledged thought leader

 ▶ Ex-President of Hyundai Motors India

 ▶ Held various responsibilities in Tata Motors’ Commercial 
Vehicles and Multi Utility Vehicles businesses 

Prof. Alberto Sangiovanni Vincentelli  
– Independent Director

 ▶ The Buttner Chair at the Department of Electrical 
Engineering and Computer Sciences, University of 
California, Berkeley

 ▶ Co-founder of Cadence and Synopsys, the two leading 
companies in the area of Electronic Design Automation 
and a member of the Board of Cadence

 ▶ Ex-member of the HP Strategic Technology Advisory 
Board, of the ST Microelectronics Advisory Board 
and of the Science and Technology Advisory Board of 
General Motors

 ▶ Member of the Technology Advisory Council of United 
Technologies Corporation. Ex-Chairperson of the 
Strategy Committee of the Italian Strategic Fund and the 
National Committee of Research Trustees for the Italian 
Ministry of University, Education and Scientific Research

 ▶ Chairperson of four high-tech start-ups in UK, 
Netherlands and Italy

 ▶ Consulted for several companies such as Intel, IBM, ATT, 
General Electric, BMW, Mercedes, Magneti Marelli, GM, 
Fujitsu, Kawasaki Steel, Pirelli and Telecom Italia

Dr. Nickhil Jakatdar – Independent Director

 ▶ Currently the CEO of GenePath Diagnostics, a molecular 
diagnostics company 

 ▶ Ex- CEO and co-founder of Vuclip, a global leader in 
the video-on-demand space, Founding member of the 
Bhau Institute of Innovation, Entrepreneurship and 
Leadership in Pune and an investor and advisor to more 
than 40 start-ups

 ▶ Recipient of the Lifetime Achievement Award from 
College of Engineering, Pune, the Institute of Electrical 
and Electronics Engineers‘ (IEEE) Best Paper Award in 
Transactions on Semiconductor Manufacturing and the 

University of California, Berkeley’s EECS Distinguished 
Alumni Award

 ▶ Has to his credit more than 20 conference papers and 
more than 60 issued patents 

Ms. Bhavna Doshi – Additional and  
Independent Director

 ▶ A founding partner of Bhavna Doshi Associates LLP, a 
boutique tax, accounting and regulatory advisory firm

 ▶ Has been providing advisory services to national and 
multi-national entities for over 30 years 

 ▶ Serves as an Independent Director on the Boards of 
several listed companies 

 ▶ Was elected to the Council of the Institute of 
Chartered Accountants of India (ICAI) for four terms 
of three years each

 ▶ Has chaired Accounting Standards Board (which sets 
accounting standards), Research, Vision 2021 and other 
Committees of ICAI

 ▶ Ex-member of the Government Accounting Standards 
Advisory Board set up by the Controller and Auditor 
General of India

 ▶ Ex-President of the Indian Merchants’ Chamber and is 
actively associated with its activities

 ▶ Member of CII Corporate Governance Committee and of 
Managing Committee of ASSOCHAM

Prof. Rajiv Lal – Additional and Independent Director 

 ▶ Is the Stanley Roth, Sr. Professor of Retailing at Harvard 
Business School

 ▶ Currently teaching the core Marketing course in the  
MBA programme

 ▶ Developed and taught an elective MBA course on the 
Business of Smart Connected Products/IoT 

 ▶ Current research concerns the opportunities and 
challenges in building a business around smart 
connected products/IoT

We also have the following Executive Directors:

Kishor Patil – Co-Founder, CEO and Managing Director

 ▶ Under his leadership, KPIT has filed more than 50 
patents, has developed over 100 IPs in cutting-edge 
technology in its focus areas, and has won several 
national and international awards, including the Wall 
Street Journal Technology Innovation Award and 
Knowledge@Wharton Technovation Award
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 ▶ Honoured with the CA Business Leader Award – 
Corporate Award, by the Institute of Chartered 
Accountants of India (ICAI) and the Maharashtra 
Corporate Excellence (MAXELL) Awards 2014

 ▶ Named among the Top 16 entrepreneurs in India by Ernst 
and Young in its Entrepreneur of the Year award program

 ▶ Recognised among the Top 50 CEOs of 2013 by The 
Entrepreneur Magazine and awarded the 2013 Rotary 
Excellence Award

 ▶ Fellow member of the Institute of Chartered 
Accountants of India, and a member of the Institute of 
Cost Accountants of India

 ▶ Awarded the prestigious Golden Lotus National Award by 
the honourable President of India

Sachin Tikekar – President and Joint Managing Director

 ▶ Has served as the Executive Sponsor for Europe, Chief 
People and Operations Officer and Chief Operating 
Officer for KPIT in the US

 ▶ Member of the World Wildlife Federation 

Anup Sable – Chief Technology Officer and  
Whole-time Director

 ▶ Instrumental in starting the automotive business 
unit and developing the Cummins relationship for 
engineering services

 ▶ A co-inventor of 4 patents in the areas of electric 
vehicle technology and automotive safety

 ▶ Ex-member of the NASSCOM®️ engineering council

 ▶ Carried out Board responsibilities for KPIT  
GmbH Germany

3.2. Board Committees

The Board of Directors are supported by Board Committees, 
who help them discharge their operations efficiently:

 ▶ Audit Committee

 ▶ Nomination and Remuneration (HR) Committee

 ▶ Stakeholders Relationship Committee 

 ▶ Corporate Social Responsibility (CSR) Committee

 ▶ Enterprise Risk Management Committee 

4. Robust policies
4.1. Vigil Mechanism and Whistle-blower Policy

Adhering to the highest standards of transparency, we 
have adopted the ‘Vigil Mechanism and Whistle-blower 
Policy’. Employees can express and report their concerns 
to the management regarding unethical behaviour, fraud, 
violation of the code of conduct or ethics through the 
mechanism established by the policy. This mechanism also 
provides adequate safeguards against the victimisation of 
employees who avail of this mechanism and also provides 
direct access to the Chairman and members of the Audit 
Committee in exceptional cases. The purpose of this policy 
is to establish procedures for the:

 ▶ Receipt, retention and treatment of complaints received 
by the Company regarding improper activities, financial 
or otherwise, in the Company 

 ▶ Submission by the whistle-blower on a confidential 
and/or anonymous basis, of concerns regarding 
improper activities 

The purpose of this policy is also to state clearly and 
unequivocally that the Company prohibits discrimination, 
harassment and/or retaliation against any whistle-blower who:

 ▶ Raises concerns against improper activities or

 ▶ Provides information or otherwise assists in an 
investigation or proceeding regarding improper activities

The Policy also aims to protect any Whistle Blower who 
legitimately and in good faith raises concerns or provides 
information against improper activities.

4.2. Policy for Equal Employment Opportunity

The Policy for Equal Employment Opportunity is applicable 
to all employees of KPIT Technologies and its subsidiaries. 
The Company prohibits discrimination and harassment of 
any type and offers equal employment opportunities to 
employees and applicants regardless of their race, colour, 
religion, sex, age, national origin, ethnic origin, ideology, 
sexual identity, disability status, protected veteran status 
or any other characteristic protected by law. 

The policy includes key employee-related aspects such 
as recruitment, working conditions, working hours, wages 
and salary administration, and employee benefits. It also 
addresses freedom of association and collective bargaining 
for the promotion and defence of occupational interests. 
The policy also explicitly prohibits child labour and forced/
coercive labour, such as bonded labour and slavery, 
including forced or compulsory recruitment of children and 
human trafficking. 
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